DOCUMENT RESUME 



HE 032 757 

Galaz- Fontes , Jesus Francisco; Gil -Anton, Manuel 

Job Satisfaction in Mexican Faculty: An Analysis of its 

Predictor Variables. ASHE Annual Meeting Paper. 

1998-11-00 

3 Op.; Paper presented at the Annual International Conference 
of the Association for the Study of Higher Education (7th, 
Miami, FL, November 4-5, 1998) . 

Reports - Research (143) -- Speeches/Meeting Papers (150) 

MF01/PC02 Plus Postage. 

College Environment; *College Faculty; Correlation; 
Educational Resources; Faculty College Relationship; Foreign 
Countries; Full Time Faculty; Higher Education; *Job 
Satisfaction; Life Satisfaction; ^Mexicans; Organizational 
Climate; Part Time Faculty; Predictor Variables; *Quality of 
Working Life; Statistical Analysis; *Work Environment 
*ASHE Annual Meeting; *Mexico 



This study examined overall job satisfaction among college 
faculty in Mexico. The study used data from a 1992-93 Carnegie International 
Faculty Survey. Secondary multiple regression analysis identified predictor 
variables for several faculty subgroups. Results were interpreted by 
differentiating between work-related and intrinsic factors, as well as by 
relating particular predictors to conditions affecting the Mexican academic 
profession. The strongest predictor variables were work-related (management, 
job security, academic salary) ; academic climate (academic collaboration, 
intellectual atmosphere) ; and other intrinsic variables (teaching and 
governance issues) played a secondary role. The study found that while 
Mexican faculty were generally dissatisfied with the job situations in which 
they work on a day-to-day basis, on a long-term basis they hold the careers 
they have chosen in high regard. The results were strongest for full-time 
faculty and faculty holding doctorates; they were weaker for part-time 
faculty and full-time faculty with no graduate degrees. Eight tables 
summarize the data. (Contains 27 references.) (CH) 



ED 437 885 

AUTHOR 

TITLE 

PUB DATE 
NOTE 



PUB TYPE 
EDRS PRICE 
DESCRIPTORS 



IDENTIFIERS 

ABSTRACT 



Reproductions supplied by EDRS are the best that can be made 
from the original document. 



Job Satisfaction in Mexican Faculty: An Analysis of its Predictor Variables 

Jesus Francisco Galaz-Fontes 
Claremont Graduate University 
Universidad Autonoma de Baja California 

and 

Manuel Gil -Anton 
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Abstract 



Using the 1992-93 Carnegie International Faculty Survey, Mexican faculty’s overall job 
satisfaction was studied through multiple regression analysis. With acceptable adjusted R 2 s, 
common and different predictor variables were identified for several faculty subgroups. Results 
are interpreted by differentiating between work-related and intrinsic factors, as well as by 
relating the presence of particular predictors with the conditions under which the Mexican 
academic profession has evolved during the last three decades. In general, work-related factors 
(management, job security, academic salary, etc.) came out as strong predictors, while academic 
climate (academic collaboration, intellectual atmosphere, etc.) and other intrinsic variables 
(teaching and governance issues) played a secondary role. This was particularly the case for 
faculty subgroups who, like full-time and full-time with doctorate academics, are normally 
considered as closer to the core of the professoriate than their counterpart subgroups (part-time 
and full-time faculty with no graduate work). 
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